EDGE HILL PARTNERSHIP FOR INITIAL TEACHER TRAINING (ITT)
CODE OF PROFESSIONAL CONDUCT FOR ITT TRAINEES
INTRODUCTION

1. All programmes leading to a recommendation for Qualified Teacher Status (QTS) are programmes of professional training and trainees are expected to conduct themselves at all times in an appropriate professional manner.
2. Trainees are entitled to expect that their school/setting-based training mirrors the professional experience of a teacher; school/settings are entitled to expect that trainees will present and conduct themselves in a way that is consistent with the professional expectations of a teacher.
3. This code has been drawn up taking the following consultative and statutory documents into account:
· The General Teaching Council for England (GTCE) ‘Professional Code for Teachers’;
· DfES (2005) ‘Qualifying to Teach’, Section 1: ‘Professional Values and Practice’;
· DfEE Circular 11/95: ‘Misconduct of Teachers and Workers with Young Children’;
· The Protection of Children Act, 1999.  
· Safeguarding Children in the Workplace 2005
· Health and Safety Legislation
4. This code is additional and complementary to the Edge Hill Student Regulations, which incorporate the Student Code of Behaviour and Disciplinary procedure for students. All trainee teachers on Edge Hill ITT programmes are students of Edge Hill University and are therefore both bound by and protected by the entitlements included in the Academic/Student Regulations in force at the time.  These are issued at enrolment and subsequent updates are accessible via the web.
CODE OF PROFESSIONAL CONDUCT FOR ITT TRAINEES
In all aspects of the programme, whether at Edge Hill University or on placement, professionalism will be demonstrated by:
Respect for others: including staff in partner school/settings/colleges and Edge Hill University; other trainees; students in partner school/settings/colleges. This should be in line with Edge Hill University and school/settings/LA policies, e.g. relating to equal opportunities, discrimination or bullying;
Appropriate behaviour and relationships: towards all children and young people in relation to contacts in formal and informal settings;
Ability to form appropriate relationships and demonstration of the willingness to listen to and act on feedback and advice: from mentors; other staff in placement school/settings/colleges; programme leaders; supervising tutors and other staff at Edge Hill University.
Regular attendance: including following procedures for notifying absence clearly set out in relevant programme documentation;
Punctuality: as required by placement school/settings/colleges and by the programme of lectures, seminars, etc. at Edge Hill University;
Taking responsibility for own learning: ensuring the requirements of all elements of the programme are carried out in line with the guidance in course documentation and briefings; seeking to discuss issues or concerns with mentors and/or modules tutors;
On placement, the following additional professional requirements also apply:
Maintaining an appropriate standard of dress and appearance: as required by the placement school/settings/college;
Carrying out duties as required by mentors and other staff: in relation to classroom observation, meeting with and working with mentors and other staff; lesson planning, teaching and assessment of pupils; other appropriate and reasonable professional duties;

Developing appropriate relationships with children and young people and the whole workforce employed by the school or setting;
Showing due regard for the ethos and values of the placement school/settings/college; e.g. denominational school/settings;

Showing due regard to the Health and Safety requirements and procedures in a particular school/settings/college;
Showing due regard to Child Protection requirements;
Showing due regard to the Institutional Research Ethics requirements.
BREACHES OF THE CODE OF CONDUCT

WHEN ON PLACEMENT
1. Minor breaches of the Code of Conduct (for example, timekeeping, attendance or standard of dress) will be dealt with initially by discussion with mentors, informal warning and/or improvement targets set through the normal mentoring process. Provided that a trainee acts on such warnings and/or targets and is seen to comply with the Code of Conduct, there will be no further consequences. Failure to act on such warnings and/or targets is likely to constitute a serious breach of the Code of Conduct and the procedure outlined in 2 and 3, below, will apply.
2. If a trainee commits a serious breach of the Code of Conduct and his/her behaviour gives rise to concern about professional standards, the head, manager or principal of the school/setting/college will follow normal procedures in relation to staff discipline as appropriate. Relevant Edge Hill tutors will also be notified.
3. Behaviour that is regarded, as a serious breach of the Code of Conduct may result in a trainee’s immediate removal from the school/setting/college on receipt of a preliminary report to a designated officer concerning an allegation of serious or gross misconduct. A decision will be taken as to whether or not the Institution will exercise its rights to exclude or suspend any students, pending the investigation of serious alleged misconduct. (Sections C1, C2, C5 of the Academic/Student Regulations) and serious disciplinary consequences may be evoked once the Academic and Professional Review process has been undertaken. These consequences will invariably begin with a minuted progress review meeting with the ITT staff responsible for particular programmes. Trainees are encouraged to bring a member of the Student’s Union or other agreed adult to such meetings.  They must inform the relevant ITT Programmes Administrator in advance if they intend to be accompanied to this meeting.
WHEN AT EDGE HILL UNIVERSITY
1. Code of Behaviour / Misconduct
At Edge Hill the Academic/Student Regulations set out the code of acceptable behaviour and disciplinary procedures to deal with misconduct. It covers everyone who is registered as a student at Edge Hill University and specifies the following:

           ‘In registering as a student you have agreed to abide by all of the Institution's rules and regulations. These include:

· The Student Code of Behaviour and Disciplinary Procedures
· All codes relating to Faculty, Area, Subject or Service areas of the Institution

· The Equal Opportunities Policy
· The terms of all contractual arrangements entered into with the Institution

· All academic and professional regulations governing the operation and assessment of your course.
· All codes of behaviour relevant to professional bodies associated with your course’.
The Academic /Student Regulations
2. Academic and Professional Requirements
        The academic and professional requirements of all undergraduate ITT programmes are specified in The Edge Hill ‘Trainee Handbook’ produced on an annual basis.
         The academic and professional requirements of all other ITT programmes are specified in the relevant programme handbooks.
         These handbooks set out what is expected and required of those following a programme, in relation to academic performance and professionalism and specify the procedures to be followed in the event of: 
· Academic failure 
· Malpractice 
· Failure to meet the academic and professional requirements of the programme.
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I confirm that I have read the Code of Professional Conduct for ITT Trainees and agree to abide by its terms.
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